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Eazipay Ltd re Driver & General
Union
Please fill in the whole form using a ball point pen.
Eazipay Ltd re Driver & General Union
Kennedy House
St Pauls Cray
Orpington
Kent BR5 3QY

Instruction to your Bank or Building
Society to pay by Direct Debit
Service User Number
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Name(s) of Account Holder(s)

Bank/Building Society account number
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Driver and General Union
0844 800 5557
Local rate number
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FOR Eazipay Ltd re Driver & General Union OFFICIAL
USE ONLY
This is not part of the instruction to your Bank or
Building Society.

Mr Simon Wickwar
General Secretary, NEC

Welcome to our Winter Edition
Branch Sort Code

Name and full postal address of Bank or Building
Society
To: The Manager
Bank/Building Society

Instruction to your Bank or Building Society
Please pay Eazipay Ltd re Driver & General Union
Direct Debits from the account detailed in this
instruction subject to the safeguards assured by the
Direct Debit Guarantee. I understand that this
instruction may remain with Eazipay Ltd re Driver &
General Union and if so, details will be
passed electronically to my Bank/Building Society.

Driver and General Union (D&G) an independent trade Union committed to giving
the best representation to our members and acting in the members best possible
interest.
Specialising in Independent representation is what sets us apart and having
representatives with an in-depth knowledge of employment law is what our
members find so reassuring.

Address

Signature(s)

Postcode

Reference
Date

Banks and Building Societies may not accept Direct Debit Instructions for some types of account.

Our National Executive council (NEC) contains officials that truly understand the
industries that we represent in and have a wealth of knowledge thus delivering the
best possible qualified advice. (Find out more information on the NEC page)
D&G Union prides itself on having various campaigns fighting for a fair deal for all our
members within the workplace. For example, one of our first campaigns
concentrates its efforts on behalf of London Bus Drivers and is called Mind the Gap.
(For more information please check out the campaign page.)
Hope you find this winter edition news letter informative and please feel free pass on
your thoughts and suggestions for our future publications. Have a great Christmas
and a very happy new year!
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Mr/Mrs/Ms/Miss or other:

Driver and General Union
0844 800 5557
Local rate number

Date of birth:

/

/

First names:
Surname:
Home address:

Mr Carleton Maflin
Regional Secretary NEC

Post code:
Telephone:

Dear Members,

Mobile:

Firstly, a big thank you to all those who I’ve represented over the years that
have loyally supported me and my decision to help launch the Drivers &
General Union.

Email:

I have always considered it a huge privilege to be asked to represent my
members and will continue to speak loudly on the profound injustices that
many workers still face during the course of their employment.

Employer:

The ever increasing feeling of powerlessness and disillusionment that is
being felt in the workplace at present is something that we as a union must
work hard to combat. That is why I will continue on behalf of all D&G
members to fight and campaign on the issues that truly matter.

Work address:

Finally, it’s been immensely encouraging to see the speed of growth
recently making us a stronger more effective union. If you know of anyone
that could benefit from having our protection, they can join via a
membership form towards the back of this news letter.

Best wishes,
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Employment details:

Job title:

Post code:
Membership rate: £9.95 monthly (A one off admin charge of £4.95 will be added
to the first month’s membership fee).

0844 800 5557

Driver and General Union
0844 800 5557
Local rate number

Mr Craig Raven
Treasurer NEC

Protection for Professionals
Workplace representation,
Legal advice & assistance,
Employment Tribunals,
Fairness and respect at work,
Join a Trade Union that cares.

Membership rate: £9.95 monthly

ONLY
£9.95
A
Month

(A one off admin charge of £4.95 will be added to the
first month’s membership fee).
Post membership form to:
Driver & General Union,
Kennedy House, Murray Road, St Pauls Cray,
Orpington, Kent, BR5 3QY

TO JOIN FILL IN BOTH SIDES OF THE MEMBERSHIP FORM

This guarantee should be detached and retained by the Payer.

The Direct Debit Guarantee
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This Guarantee is offered by all banks and building societies that accept instructions to pay Direct Debits
If there are any changes to the amount, date of frequency of your Direct Debit Eazipay Ltd re Driver & General Union will notify your 5 working
days in advance of your account being debited or as otherwise agreed. If you request Eazipay Ltd re Driver & General Union to collect a
payment, confirmation of the amount and date will be given to you at the time of the request.
If an error is made in the payment of your Direct Debit, by Eazipay Ltd re Driver & General Union or your bank or building society you are
entitled to a full and immediate refund of the amount paid from your bank or building society
-If you receive a refund you are not entitled to, you must pay it back when Eazipay Ltd re Driver & General Union asks you to.
You can cancel a Direct Debit at any time by simply contacting your bank or building society. Written confirmation may be required. Please also
notify us.

Hello and welcome to our winter issue of Driver & General Union news letter.
We will keep you up to date with details of how we ensure you are treated fairly
and with equality in the work place. We will also make you aware of any law
changes that might affect you within your job. Since the D&G Union started, our
membership has continued to go from strength to strength and we are winning and
protecting our members across the different industries.
Driver & General Union proudly welcome anyone in need of representation, and
will provide support and advice going the extra mile to ensure that our members
are happy with the service we provide.
I hope you enjoy this latest issue and find time to read it in your break time or at
home with the family. Our aim is to keep our members informed whilst giving them
an enjoyable read.
You will see that we have a member’s page and would invite you to send in letters,
photos or testimonials which we will gladly read and you might find in the next
issue.
Your feedback and ideas are always welcome so please do not hesitate to contact
us.
Email: driverandgeneralunion@outlook.com
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Duncan Lewis
Solicitors

02079
234 020

We give people a voice.
At Duncan Lewis, we believe that everybody should receive the best possible
legal advice, whatever their social background or financial circumstances. We
are proud that we are the UK’s largest provider of publicly funded (legal aid)
civil law services. Our size means we have the resources, and the specialised
expertise, to give every client a very high quality service in every area of law
in which they need our Help.

If you are experiencing problems at work or are
not clear about your legal rights, then we may be
able to assist you in the following:
• Changes to Terms & Conditions of your
Contract of Employment
• Considering and Advising on Compromise
Agreements
• Discrimination of Sex, Race and Disability
• Employee Representation at Tribunals
• Harassment / Bullying at Work
• Holiday / Long Hours / Sick Pay Rights
• Maternity Rights Claims
• Minimum Wage Claims
• Redundancy Claims
• Unfair Dismissal Claims

Employment Law.
Personal Injury.
Clinical Negligence.
Legal Aid.
Child Care & Social Services.
Divorce & Family.
Housing / Landlord & Tenant.
Domestic Violence.

ACCOUNTANT ACTRESS ASTRONAUT BIOLOGIST DANCER DESIGNER DOCTOR
ELECTRICAN ENGINEER FIREFIGHTER JOURNALIST LAWYER OFFICER
PHOTOGRAPHER PILOT POLICE POLITICIAN SCIENTIST SINGER TEACHER
VETERINARIAN
Sudoku, Fill the grid so that every row, every column and every
3x3 box contains the numbers 1 to 9

Call us today on 020 7923 4020
or visit our website www.duncanlewis.com
Email: contact@duncanlewis.com
6
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Security staff
Security staff has a vital role in

Shared Parental Leave and Pay

ensuring that industrial and
commercial premises are
welcoming and accessible but also
safe environments for general

Eligible employees will have a new statutory entitlement to shared parental leave and
pay if they are expecting a baby which is due on or after 5 April 2015 or if they have a
child placed with them for adoption on or after that date.

public and staff. They also protect
buildings and valuable equipment
and need a thorough knowledge of

Funeral directors

the premises, to prevent and detect
signs of intrusion and ensure

Funeral directors make arrangements

security of doors, windows, and

for burials or cremations. They

gates.. They need to know when

provide support and advice for

and how to diffuse potentially

bereaved people, in order to organise

difficult situations and be able to

a dignified funeral.

react appropriately in an

To be a funeral director, you should
have excellent communication and
people skills. You should have a
serious and dignified manner. You
should also be able to deal sensitively
with distressing situations.
Your working hours would vary, and
you could be on a rota system. Most
of your administration work would be
done during office hours, but you

emergency. Some industries need
24-hour security operation which
may have different shift patens.

Where their baby is due on or after 5 April 2015, eligible
mothers will be able to volunteer to end their maternity leave and/or pay early to
create leave and pay which they can share with the child’s father or their partner as
shared parental leave and pay. This will give families more choice over how they
look after their children in the first year. Existing rules on maternity and ordinary
paternity leave and pay remain the same but additional paternity leave and pay will
be abolished. The arrangements for recovering statutory payments via HMRC for
statutory maternity pay and ordinary statutory paternity pay will apply in the same
way in respect of statutory shared parental pay. Shared parental leave means that
eligible fathers and partners will be able to request more leave from work in the
first year following their child’s birth. Some mothers will return to work earlier
because their child’s father or their partner is taking leave in their place. Shared
parental leave can be taken in discontinuous blocks. This means that eligible 9
Employers’ Technical Guide to Shared Parental Leave and Pay parents will also be
able to request to mix work with leave in the first year of their child’s life and return
to work between periods of leave if they wish. An eligible employee must inform
you at least 8 weeks before they plan to take shared parental leave and/or pay.
They are also entitled to ask you a further two times to take more leave or to
change the pattern of shared parental leave they wish to take, again with 8 weeks’
notice.

would often need to visit clients in the
evenings or at weekends. You would

More information go to:

be on call 24 hours a day, 365 days a

https://www.gov.uk/shared-parental-leave-and-pay-employer-guide

year.
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Support the NHS staff
…

Trade Union Bill published
The government has published a new Trade Union Bill which, if it becomes law, will
reform various aspects of the law on industrial action and trade union obligations and
activities. The proposed reforms focus on various areas, including increasing ballot
thresholds, extending the notice to be given to employers before industrial action occurs,
and stricter rules on arrangements for picketing.
The key proposals in the Bill include:
At least 50% of members eligible to vote must vote in any ballot relating to proposed
industrial action before that industrial action can go ahead.
Amending the definition of ‘voting’ so that the number of people voting includes those
who return spoiled or otherwise invalid ballot papers.
For workers in ‘important public services’ (which may include health services; schools
with pupils aged 17 or under; fire services; transport services; decommissioning of
nuclear instillations and management of radioactive waste and spent fuel; and border
security), a change to the ballot threshold is proposed, providing that at least 40% of
eligible members must vote in favor of industrial action before it can take place.
Increasing the notice to be given to employers of industrial action from 7 to 14 days.
Introducing a new four-month time limit, after a ballot, in which strike action must take
place.
Introducing detailed requirements for unions to supervise any picketing which takes
place.
Imposing obligations on trade unions to publish information about what industrial action
has been taken, its political expenditure and its annual returns.

Each and every person who works within the NHS provides an important and
vital role. Without these people we would not have all the different services that
we receive today.
The operating theatres are a very important part of a hospital. Some operations
need a large amount of equipment and a large number of trained staff. Each
operating theatre specialises in a particular surgical specialty.
Members of the domestic services team, you will have a vital role in helping to
care for hospital patients. You’ll work in one of three key areas: catering,
cleaning or laundry services. The domestic staff can play an important part in
helping to speed up patients recovery.
Staff working in administration can be found in a variety of locations. Depending
upon the job that you do, you could be based:


in a hospital administration office with no patient contact



in an outpatient clinic



on a hospital ward



in a central records department in a busy hospital

Secretaries and typists perform a combination of different tasks, depending on
how their office or department is organized. As well as needing word processing
skills, they may work with databases and spreadsheets, deal with post, emails

You can find out more about the Bill here:
https://www.gov.uk/government/collections/trade-union-bill

and phone calls and run a filling system.

Driver & General Union
Values the great work that all our members in the NHS do. We will continue to fight in
making sure they are treated fairly and decently.
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‘MIND THE GAP’ CAMPAIGN!

Daily walk around check
Bus drivers should always conduct a walk around check of the vehicle. The DVSA
recommend daily check is carried out before you take the vehicle on the road for
the first time in the working day. It is important that enough time is allowed for the
completion of daily walk around checks and that your employer provides training
for drivers in how to carry them out thoroughly. There must be a minimum of one
check in 24 hours which should consist of a walk around look over the whole
vehicle, covering the external condition, particularly the working order of lights,
types, wheel fixings, bodywork and ancillary equipment. Assistance may be
required at some time during the inspection, for example to see that lights are
working. Alternatively, a brake pedal application tool can be used to assess
whether stop lamps are working and that the braking system is free of leaks. In
addition, a torch, panel lock key or other equipment may be needed. Where more
than one driver will use the same bus over the course of the working day, the
driver taking charge of a vehicle should make sure it is roadworthy and safe to
drive by carrying out their own walk around check, although the DVSA
acknowledge that this is not always safe or practical to carry out. A robust driver
defect reporting system detailing the initial walk around check and leaving space
for any defects or not, defects to be reported during the day is an acceptable
alternative to a walk around check of the same vehicle by every driver using it
over the day. If any red warning lights are visible on the dashboard, you must not
use the vehicle on the road until it is repaired.

For

years workers in the bus industry have seen the gap widen between
them and the other transport companies.
Transport for London, which oversees the city’s transport services, says
that it is the individual bus companies who are responsible for deciding on
what to give workers in relation to pay increases. However, when the bus
companies are tendering for routes that become available, it is obvious that
they are submitting the lowest bids to secure the contracts. This practice
has to end and our drivers need to be paid fairly to narrow the gap.

Find out more at:
http://www.driverandgeneralunion.com/?page_id=122
The Driver & General Union will be launching a number of campaigning initiatives to try
and fight this injustice and would ask you all to join us.
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MEMBERS STORY
Singing Bus Driver
When I started working for Metrobus (now
Go-ahead London) I never intended on becoming
a singer, let alone being known as ‘Orpington’s
Singing Bus Driver’.
Whilst, working and looking after my wife, who
was seriously ill at that time, I was writing a book
on Mathematical Theories which weren’t readily
available in the Public Domain.

This was OK for a fashion until I hit upon a problem whilst working on a 3
dimensional Pie Iteration….I needed to drastically improve on my memory skills if I
was to master this one! In order to help, I decided to memorize an operatic song. It
took me 3 months, but I learnt every single Word! I started to memorize other songs
and I soon became more confident and ambitious and to my delight, was hitting all
of those high notes too!
In order to cheer my wife up during her treatment, I applied to the X-Factor which
meant lots of practicing so I started to sing aloud when driving. Most passengers
enjoyed this and would clap or request other songs, however, on one occasion a
young lad at the back of the Bus objected (Opera probably not his thing) and so I’ve
regrettably had to keep the singing nowadays away from the buses.
On a positive note, I can confirm that my wife is on the mend and is due for a kidney
transplant when she is strong enough for surgery, with me being the donor!
Jim Peklivanas
AKA ‘Orpington’s singing Bus Driver’
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Have a story, interests or hobby you would like share?
Picture of you and what you have written
Email us at driverandgeneralunion@outlook.com

WHO IS RESPONSIBLE FOR MAKING SURE THAT
DRIVERS’ HOURS AND TACHOGRAPH RULES ARE
FOLLOWED?
It is the responsibility of both drivers and employers
to ensure that they comply with the drivers’ hours
and tachograph rules. Enforcement is for the
Licensing Authorities, through the Vehicle and
Operator Services Agency (VOSA) and the Police.
Since December 2006 the level 4 fine (currently up to
£2,500) for breach of the drivers’ hours’ rules and a
level 5 fine (currently up to £5,000) for failing to
install or use a tachograph / driving records.
Deliberate falsification of tachograph records can
result in 2 years imprisonment and/or fine.
Convictions may be taken into account by Traffic
Commissioners in deciding whether to grant or
renew an operator’s licence or PCV driver’s licence.
GB domestic rules
Domestic driving limits Driving is defined as being at the controls of a vehicle for the
purposes of controlling its movement, whether it is moving or stationary with the engine
running, even for a short period of time. Breaks and continuous driving u After 5.5 hours of
driving a break of at least 30 minutes must be taken in which the driver is able to obtain rest
and refreshment. u Alternatively, within any period of 8.5 hours in the working day, total
breaks amounting to at least 45 minutes are taken so that the driver does not drive for more
than 7 hours and 45 minutes. The driver must in addition have a break of at least 30 minutes
to obtain rest or refreshment at the end of this period, unless it is the end of the working
day. Daily driving in any working day, the maximum amount of driving is 10 hours. The daily
driving limit applies to time spent at the wheel, actually driving, and includes any driving
done under EU or AETR rules.
Length of working day (‘spread over’) a driver should work no more than 16 hours between
the times of starting and finishing work (including work other than driving and off-duty
periods during the working day). Daily rest periods a continuous rest of 10 hours must be
taken between two consecutive working days. This can be reduced to 8.5 hours up to three
times a week. Fortnightly rest periods in any two consecutive weeks (Monday to Sunday)
there must be at least one period of 24 hours off duty
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Driver & General Union

National Executive Council
NEC
Driver & General Union’s National Executive Council governing body meets
every three months to discuss any changes that will help members and
improve the Union so members will get the best from it.
The NEC consists of elected active members of the Driver & General Union
who oversee the practical business of running it. This includes;
General purpose and organisational issues
Finance, Accounts, Law, Legal/Solicitors, Membership, Campaigns, Branches
and various member concerns and issues.

Call us on 0844 800
5557 at Local rate

Visit our web page at;
www.driverandgeneralunion.com

Email us at:
driverandgeneralunion@outlook.com
Like us on Facebook
Facebook.com/DandGunion
Follow us on Twitter
Twitter@DnGunion

Driver & General Union
Kennedy House,
Murray Road, St Pauls Cray,
Orpington, BR5 3QY.

Follow us on Instagram
instagram.com/driver_and_general_union
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Protection for
Professionals

We always welcome good news if you want us to know but if you feel you have
been treated unfair or would like to complain you can write to:
National Executive Council,
Driver & General Union,
Kennedy House,
Murray Road,
St Pauls Cray,
Orpington,
BR5 3QY.
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MERRY CHRISTMAS & HAPPY NEW YEAR to all our members from D&G union NEC

MERRY CHRISTMAS & HAPPY NEW YEAR to all our members from D&G union NEC

National Executive Council
I’ve been in the bus industry for over twenty years I have
seen the Pay & Conditions deteriorate within London as an a
ex T&GWU rep I was disillusioned and felt most Unions don’t
care about its members only the money, with Driver &
General we put our members first at all times so please I
encourage all D&G members to spread the word help get
new members let’s make Driver & General The only Union
for London Bus Drivers. Raymond Muhly

Dear All, Hope you enjoy our first magazine. I’ve been in
the transport industry far too many years to remember all
of it. Been driving buses since 1986 for different
companies, seen a lot of changes. I joined Driver and
General Union as it’s now time for a union that will put
their members first not like some of the others.
Ray Woodage

I've worked for stagecoach since 2007 and been member
of D&G Union since January 2015, after seven and half
years with unite, I lost faith with them. So I joined a union
which I could believe in and that they are there for the
members.
Mrs Paula Green

Hi I'm John Green and have been in the bus industry for
over seven years I think it's time for change from the big
unions that forget their members. I believe D&G Union
has the right people for the job which is why I joined the
NEC team to be able to help improve conditions within
the workplace.

I've been a bus driver since 1995, which I've worked for
stagecoach, first bus and blue triangle and have just been
TUPED back to stagecoach. Made many friends over the
years and seen some go. D&G Union is the right choice to
move on within this industry.
Mr Danny Prince

After 25 years in the bus industry it’s about time we
have a union like, D&G which is a Union that is
there for you when you need Strong Professional
Representation. It's a Union that is backing of the
highest quality standards.
Mark Gosney

I’m the webmaster for Driver & General Union which
ensures that the website works for you, and gives the
information that you need. If you have any suggestions
that may help improve the website write to The NEC and
I’ll be happy to look them over.
Mr D Bhowmik

?

Could this be you?
Do you think you got what it needs to be NEC member?
If yes write to:
NEC, Driver & General Union, Kennedy House, Murray Road, St
Pauls Cray, Orpington, Kent, BR5 3QY.

www.driverandgeneralunion.com

